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PREAMBLE

THIS AGREEMENT entered Into this /774 day of /Have , 1972
by and between the Board of Education of the JTuwnship of Ocean, {(hereinafier
referred to as the ''Board'' and the Operational, Maintenance and Custodial

Employees Association, (hereinafter referred to as tha ''Assoclation'' Incor-

porates the articles indexed and defined in this contractual agteement.,



®)

ARTICLE |

RECCGNITION

The Board hereby recognizes the Operational, Mazintenasnce and Custodial
Employees Association as the scle aend exclusive negotiating agent Tor
the purpose of collective negotiations in any and al] matters relating
to all conditions of employment on behalf of all members of the Asso-~

ciatlion,

Unless otherwise indicated the term "emcloyee'' when used herelnafter
in this Agreement, shall refer specifically to those emplovses who

are eligible for membership In the Asscciation, f.e., Head Custodian,
Custodian, Maintenance, Operation and €rounds Department personnel in

the Township of Ocean School District.
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ARTICLE LI
NEGOTIATION PROCEDURE AND PURATION OF AGREEMENT

The Association shall submit its proposals, for collective negotiations,
with the Board on or before November 16th of the calendar year preceding
the period of the proposed agreement. These proposals shall be submitted,
in writing to the Superintendent of Schools for preseniation to the Board.
Following the submissTon of the written proposals by the Association rep-
resentative, the designated representatives of the Board and the Associa-
tion shall meet thereafter at reascnable times and negotiate In good falth,
with respect to terms and conditions of employment.

During negotiations, the Board and the Association shall possess relevant
data, exchange points of view and meke proposals and counter-proposals.

In this connection, thz Board will furnish the Assoclation with all infor-
mation in thz public domzin as soon as possible after the receipt of a re~
quest for such data.

Nelther party, in anv ncgotlations, shall have the cortrol over the selec-
tion of the negotiating representative of the other party.

All meetings batwsen the parties shall be regularly schecduled to take place
on school proparty at a mutually agreed upon location and when employees
involved are free from assignad duties unless otherwlse eagreed. VWhen,
howaver, both parties determine thast a meeting sheall be scheduled during
the school day, the employess involved shall suffer no ioss of pay.

Should a rutuaily accepizble amendment to this agreement be negotiated by
the parties, it shall be reduced to writing, be adoptaed by the Board and
the amendment be signed by the board and the Assoziztion and Incorporated
in this agresment,

This agraement chall be birnding on the Ecard and the Association from

July 1, 1271 to June 30, 1973,



ARTICLE 111

GRIEVANCE PROCEDURE

DEFINITION:

(A) A grievence shall mean 2 complaint by an employee or the Association, that
there has been a personal loss or inequity because of a violation, misinterw
pretation or misapplication of policy, agreement or administrative decision
to him or them,

(B) A grievance to be considered under this procedure must be initiated within
30 calendar days of its occurrence, within the knowledge of the aggrieved,
but under no circumstances will a grievance be processed if 6 months have
elapsed since its actual occurrence,

(C) The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to grievances., Both parties agree that these proceedings
shall be kept as informal and confidential as may be appropriate at any level
of the procedure,

(D} Since it is important that grievances be processed as rapidly as possible, the
number of days Indicated at each level should be considered as a maximum and
every effort should be made to expedite the process. The time 1imits speci-
fied may, however, be extended by mutual agreement. In the event a grievance
is filed at such time that it cannot be processed through all the steps In
this procedure by the end of the school yeer, and if left unresolved until
the beginning of the following schoo!l year it could result in irreparable
harm to a party In interest, the time limits set forth shall be reduced so
that the grievance procedure may be exhausted prior to the end of the school
year or as soon as is practicable thereafter.

PRCCEDURE:

(A) Any employee {or group of employees) who has a grievance shall discuss It
first with the immediate supervisor involved in an attempt to resolve the

matter informally except in the case affecting the Association.
T



Articie il = Continued
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(©)

(D)

The Assocliation shall have the right to present the grlevance at the appro~
priate level where the grievance occurred or st which the protested decislion
was made, Presentation of a grievance ot a Board level under such clrcum-
stances shall be processed through the 0ffice of the Superintendent (or
designee) as the Board's representative.
If, 25 @ result of the discussion, the matter is not resolved to the satis-
faction of the employee within 5 school days, he shall set forth hls grievance
in writing to the immedlate supervising Administrator specifying the following:

1. The nature of the grievance and the injury, loss or inequity suffared.

2, The results of previous discussions .

3. His dissatisfaction with declisions previously rendered .
Upon recelipt of the grievance, the Adminlstrator will send a copy of the
grievance to the Office of the Superintendent who will forward 2 copy to
the Association, and the Tmmediate Supervisor Involved., Upon receipt of
the grievance, the Assoclation may elect to have a representative or repre-
sentatives present at a1l grievance meetings. The Administrator will commun-
icate his decisicon to the employee, the Association or its representative and
the Superintendent of Schools In writing, within three school days 6f receipt
of the written grievance.
The employee may appeal the Administrator's decision to the Superintendent
of Schools., The appeal to the Superintendent musit be made In writing, reclit-
ing the matter submitted to the AdmInistrator as specified above and his dis-
satisfaction with decisions previously rendered. The Superintendent shall
attempt to resolve the matter as quickly as possiblz, but within a perlod not
to exceed 10 calendar days. The Superintendent shall communicate his decision
in writing, to the employee, the Administrator and the Associatlon.
If the grievance is not resolved to the employee's satisfaction, he may re-

quest a review by the Board of Education, The reguest shall be submitted In
5=



Article [{l - Continued

(£)

(F)

(e)

(H)

(0

writing, through the Superintendent of Schools who shall attach all related
papers and forward the request to the Board of Education. The Board, or com-
mittee thereof, shall review the grievance. The Board shall hold a hearing
with the employee and a decislon shall be rendered, in writing, within 20
calendar days of receipt of the grievance by the Board or the date of the
hearing, whichever comes later.

At no point prior to an official hearing or meeting of the Board shall any
employee or his representative discuss with members of the Board, or any one
of them, the subject of the employee's grievance or matters relating thereto,
Mothing contalned herein shall be construed as limiting the right of any em-
ployee having a grievance to discuss the matter Informally with an appro-
priate member of the Adminlstration, and having the grlevance adjusted with-
out Intervention of the Assoclation, provided adjustment is not inconsistant
with the terms of this agreement and that the Assoclation has been given the

opportunity to be present at any level and to state Tts views,

The employees, Administrators and/or the Board may have representatives or

witnesses of thelr cholce In attendance at all levels of the grievance
procedure.

All documents, comnunicstions and records dealing with the processing of a
grievance shall be filed In a separate grievance file and shall not be kept
in the personnel file of any of the participants.

No reprisals of any kind shall be taken by the Board against any party in
interest, any representative, any member of the Asscclatlon or 1ts committees,
or any other participant in the grievance procedure by reason of such parti-
cipation. Also, no reprisals of eny kind shall be taken by an employee or
the Assoclation agalnst any party In interest, any representetive, any member
of the Board of Education or its committees, or any other participant in the

grievance procedure by reason of such participation,
b



ARTICLE IV

BOARD R1GHTS

(A} The Board reserves to itself sole jurisdiction and authority over matters
of policy and retains the right, subject only to the limitations Imposed
by the language of this agreement., In accordance with applicable laws and
regulations to do the following:

1. To direct employees of the school district.

2, To hire, promote, transfer, assign and retain employees In positions
in the school district, and to suspend, to demote, discharge or take
other disciplinary action against empioyees «

3. To relieve employees from duty because of lack of work or for other
legitimate reasons,

L, To maintain the efflciency of the school district operations en-
trusted to them, including, but not limited o, the right to enter
fnto any and all subecontracting agreements .

5. To determine the methods, means and personnel by which such opara=-
tions are to be conducted «

6, To teke whatever actions might be necessary to carry out the mission
of the district in situations of emergency »

(B) Participation by any member of the Association in a refusal to perform
assigned éuties, shall be just cause for disciplinary action,

(C) 1t s understood by all parties that undcr the rulings of the courts of

New Jersey and ihe State Commissioner of Education, the Board of Educae

tion s forbidden to waive any rights or powers granted by taw.

.
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ARTICLE V

EMPLOYEE RIGHTS

Pursuant to Chapter 303, P,L, 1968 the Board hersoy agrees that every em=
ployee of the Board shall have the right freely to organize, join and sup-
port the Association and its affiliates for the purpose of engaging In col-
lective negotiations. As a duly selected body exercising governmental power
under the laws of the State of New Jersey, the Board undertakes and agrees
that it shall not discourage or deprive or coerce any empioyee In the en-
joyment of any rights conferred by Chapter 303, P.L. 1968 or other laws of
New Jersey or the Constitution of the United States and of Mew Jersey; and
that 1t shall not discriminate againrst any employee with respect to hours,
wages or any terms or conditions of employment by reason of his membership
in the Assoclation and its affiliates.

No employee shall be prevented from wearing pins or other identification

of membership in the Association or Its affillates,

—8—



o ARTICLE VI
SALARY SUHERULES

{A) The salaries of all the employees covered by this agreement are set forth

as follows:
EXHIBIT-A

PART | - CUSTODIAL AND OPERATIONAL EMPLOYEES SALARY SCHEDULE FOR
1971~1972 AHD 1972-1973

STEP SALARY YEARLY SALARY
1971-1972 IMNCREMENT 1972-1973
1 $5,300, cmmew $300,  wm—sawaow $5,800,
2 5,600,  wmemce—- B - 6,100,
3 5,900,  cwmmeeea N mmemea—— 6,400,
b 6,200,  ~mmm—ae- H meceam——- 6,700.
5 6,500,  mmcmsmew " e 7,000,
6 6,800,  mmmmmaww LU 7,300.
7 7,100, eremeao- L by - 7,600.
8 7,400, memeee- U mmemme——— 7,900,
9 7,790, meeeee- " —————— 8,200,
10 8,000,  —memcme- o mmramo—— 8,500.

PART It - 1LONGEVITY [NCREMENTS

1. Afser the completion of the T4th vear in the school district a
$200, 4ncrement and annually therszafter,

2, After the completion of the 17th year in the school district a
$200, ircrement and annually thereafter.

PART 111 - ADDITIONAL COMPENSAT!ION FOR KEAD CUSTODIANS SCHEDULE FOR
157:-1972 AND 1972-1573 |

High School Head Custodian 31,600,
Ocean Townsnip Elementary School Hzad Custodian 830.
Wayside Elementary School Head Custodian 800,
Oakhurst Elementary School Head Custodian £03.
Wanamassa Elemzntary School Head Custodian 6CD.
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Article V] - Continued

EXHIBIT-B

PART | ~ GROUNDKEEPERS SALARY - SCHEDULE FOR 1971-1972 AND 1972-1973

STEP SALARY YEARLY SALARY
1971~1972 INCREMENT 1972~1973
1 $5,500, smemmemee- $300, = emmmme-- $6,000,
2 5,800, ———— " eeeeaee— 6,300.
3 6,100,  =mmmemmm Mo mmmmeeen 6,600.
A 6,400, = cmeeomen o memememe 6,500,
5 6,700, = mem——ew- o memame—— 7,200.
6 7,000,  swmeome- e 7,500,
7 7,300,  semmee-- o mmeomeee 7,800.
8 7,600. ——————— Lt 8,100,
9 7,900,  memmmewm M emeeeee 8,400,
10 8,200, = ~mmmemea l m——————— 8,700.

PART 11 ~ LONCEVITY INCREMENTS

1. After the completion of the i4th year in the school district
a $200. increment and annually thereafter,
2. After the completion of the 17th vear in the school district

a $200, increment and annually thereafter,



Article V| - Continued

EXHIBIT-C

PART | - MAINTENANCE SALARY SCHEDULE FCR 1971-1972 AND 1972-1573

STEP SALARY YEARLY SALARY
1971-1972 ANCREHENT 1972-1373
1 $6,000,  ~emm—e-e= $400,  mmmeemmeee $6,500.
2 6,400,  mmemmme- B emeemmeee 6,900.
3 6,800,  mmmeeeem i 7,390.
b 7,200,  emmemee- N eemeee- - 7,700,
5 7,600,  smmmama- M memme—— 8,100.
6 8,000,  smemmen- " - 8,500.
7 8,400,  mwemmee- I - 8,900,
8 8,800,  smmem—ea " ememmemes 9,300.
9 9,200,  =emweme- A itetatet 9,700,
10 9,600,  smam=me- et 10,100,

PART !l - LOWZEVITY [HOREMENTS

1. After the completion of the 14:th year In the school district
a $200. increment and annually thereafier,
2. After the completion of the 17th year In the school district

a $200. incrament and annually thercafter,

~11=



ARTICLE VI

JOB DESCRIPTICN

(A) The Associatlon requests that job descriptions be prepared in all werk

catagories.

(B) No employee shall be required to perform duties outside the scope of

their normal work on a continuing basis.

-12-
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ARTICLE Vi1

SICK LEAVE

Sick leave is hereby defined to mean the absence from duty of any employee
because of personal disability due to illness or Injury, or becsuse ha has
been excluded from school by the school district's medicel authorities
because of a contagious disease or because of a quarentine for such a disease
in his immediate household.

All 12 month employees shall be zllowed sick leave with full pay for twelve
(32; days in any year.

The Board of Education may at its discretion extend the above sick leave
policy in individual cases,.

All days referred to are working days.

“13-
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(8)

ARTICLE 1X

OTHER LEAVE

As of the beginning of the 1971 school year, employees shall be entitled to

the following temporary non-accumulative leaves of absence with full pay

each school year:

I,

Li'a

Two (2) days leave of absence for personal, legal, business, household

or family matters which require asbsence during school hours, Application
to the emplovee’s immedicte superior for personal leave shall be made ot
least five (5) days before taking such leave (except In the case of
emergencies) and the applicant for such leave shall not be required to
state the reason for taking such leave other than that he is taking it
under this section. No personal leave days prior to or subsequent to

a school holiday.

Time necessary for appearances in any legal proceeding connected with the
employee's employment or with the school system or for jury duty.

Up to five (5) days at any one time in the event of death of an employee's
spouse, child, son-in-law, daughter-in-law, parent, father-in~law, mother=-
in-law, brother, sister, brother-in-law, sister-in-law, and any other
member of the immediate household,

Other leaves of absence with pay may be granted by the Board for good

reason.

Leaves taken pursuant to Sectlion (A) above shall be In addition to any sick

leave to which the employee is entitled.

1k



ARTICLE X

INSURANCE PROTECTION

The Board of Educationshall pay up to the full cost of the Family Plan for the
basic Comprehensive Group Packaged Protection of Blue Cross, Blue Shield with
combined extended benefits of Rider 'J", and shall be the smme Insurance coverage
that is now being provided., Also, the Board shall pay up to the full cost of the
Family Plan for the Major Medical Insurance coverage that is now currently being
provided. by the New Jersey Public and School Employees Health Benefits Plan,
The 'New Jersey Public and School Employees Health Benefits Plan'' is provided
by the following:

l. Hospital Service Plan of New Jersey (Mew Jersey Blue Cross Plan)

2. Medical Surgical Plan of New Jersey {New Jersey Blue Shield Plan)

3. The Prudential Insurance Company of America (Major Medical Plan)

wl5m



ARTICLE XI

VACATIONS

Completion of 1 year -~ 10 days
Completion of 10 years ~ 15 days

Completion of 15 years - 20 days

NOTE: Only years of service in the Township of Ocean School District shall
be considered as credit towards an employee's vacation eligibillty,
Also, one partial year may be counted towards the completion of a
full year's credit for vacation and salary purposes, provided that
the new employee started working on or before the first work day

in February.

-16-



ARTICLE XII

HOL | DAYS

The following twelve holidays shall be granted on 2 yearly basis:

1. Fourth of July

2. labor Day

3. Religious Holiday {a day all other employees would be off)
L, One day during N.J.E,A. Convention

5. Thanksgiving Day

6. Day Following Thanksgiving

7. Day before Christmas (December 2Lth)

8. Christmas Day

9. New Year's Day
10, Good Friday
11. Easter Monday

12. Memorial Day

-17-



ARTICLE X111

SALARY DEDUCTIONS

Salary deductions shall be made as required by Federal and State Law

-]



. ARTICLE X1V

MISCELLANEOUS

(A} Any individual contract between the Board and an Individual employee hereto-
fore or thereafter executed, shall be subject to and consistant with the terms
and conditlions of this agreement. |If an Individual contract contzins any lan-
guage inconsistent with this agreement, this agreement, during its duration,
shall be controliing.

(8) Coples of this agreement shall be reproduced at the expense of the Board
after agreement with the Association on format within thirty days after the
agreement Is signed. The agreement shall be presented to all employees now
employed, hereafter employed or considered for employment by the Beoard.

(C) Whenever any notice is required to be given by elther of the parties to this
agreement to the other, pursuant to the provisions of this agreement, either
party shall do so by writing to the following addresses:

1. If by Association, to Board, at Superintendent’s Office -
2, If by Board, to Assoclation, at the Association President's place of
work, bullding location to be provided.

(0) The Board shall agree to make authorized salary deductions for Association
dues 1f requested .

(E) Hours of Work:

1. Scope
This section defines the normal work hours and shall not be construed as
a quarantee of hours of work per day or per week »

2. Normal Work Day

The normal work day shall be eight hours of work in a twenty-four hour
period for the day shlft and seven hours of work In a twenty=~four hour
perlod fer the nlght shift, The hours of work shall be consecutlve, ex-

cept when a thirty minute lunch or dinner period Is provided in accordance

with prevailing practices.

-} G
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Article XJV - Continued

3.

Normal Work Pattern

The normal work pattern for employees shall be five work days of elght
hours each for all employees on the day shift and any time worked over a
forty-hour week shall be paid at one and one half times the employees regu~
lar hourly rate. Also, the normal work pattern for all employees on the
night shift shall be five work days of seven hours each and any time worked
over a thirty-five hour week shall be paid at one and one half times the
employees regular hourly rate, In addition, any work performed over the
normal work day of eight hours on the day shift, or seven hours on the
night shift shall be pald at time and one half,

Holiday and Snowday Pay

In the event any employee is reguired to work on any authorized holiday or
snowday he or she shall be paid at & rate of one and one half times the

employee's regulaer hourly rate plus eight hours of idle holiday or snowday

pay.

Schedules

A1l custodians shall be scheduled on the basls of the normal work pattern
as determined by the School Building Principal and the School Businegs Ade
ministrator. All ground, malintenance and other operational personnel shall
be scheduled on the basis of the normal work pattern as determined by the

School Business Administrator.

(F) The Head Custodian or custodians in each building shall have charge of, and

be responsible for the heating of the building and teking care of certain

emergency situations such as fire, flash floods, etc,, during hours when no
regular employee is on duty. It is his responsibility over week~ends and
other periods when school is not in session to sce that there is sufficient
heat in the building at a1l times so that no damage Is done to equipment due
to freezing, and he shall be responsible for the safety of the building and

its contents,
-20-



Article XV - Cantinued

{6) New or Changed Jobs:

1. When the Board makes alterations to its schools that changes the
nature of any job, or when a vacancy develops, the job is posted
and the Board shall fill that vecancy on the basis of seniority
provided such person Is qualified on the basis of ability and phy-
sical fitness,

2. If none of the employees are qualified, then the Board shall hire

smployees outside the school district,

rm



ARTICLE XV

CERTIFICATION OF AGREEMENT

IN WITNESS WHEREOF, The Association has caused This Agreement to be signed by
1ts President and Secretary, and the Board has caused This Agreement to be

signed by its President and Secretary ans has placed hereon Its corporate seal:

TOWNSHIP OF OCEAN SCHOOLS
OPERATIONAL, MAINTENANCE AND

CUSTODIAL EMPLOYEES ASSOCIATION TOWNSHIP OF OCEAN BOARD OF EDUCATION

Executed For The Assocliation: Executed For The Board:
\; % X k!
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